Equal Employment Opportunity Data
Posted
Pursuant to the No Fear Act:

Minerals Management Service: MMS

For 4th Quarter 2010 for period ending September 30, 2010

**Mixed Cases are Included in this report.**

Comparative Data

Complaint Activity Previous Fiscal Year Data
2010Thru09-30
2005 | 2006 | 2007 | 2008 | 2009
Number of Complaints Filed 8 14 17 13 9 12
Number of Complainants 7 12 16 13 9 11
Repeat Filers 1 2 2 0 0 1
Comparative Data
Complaints by Basis
Previous Fiscal Year Data
Note: Complaints can be filed 2010Thru09-
alleging multiple bases.The sum 2005 | 2006 | 2007 | 2008 | 2009 30
of the bases may not equal total
complaints filed.
Race 3 8 6 2 6 8
Color 2 4 3 1 2 2
Religion 0 1 0 0 1 0
Reprisal 3 7 9 3 4 1
Sex 4 9 4 2 2 8
National Origin 1 1 3 2 1 1
Equal Pay Act 0 0 1 0 1 0




Age 2 5 8 6 5 7
Disability 0 3 4 2 3 1
Non-EEO 0 0 1 0 0 0
Comparative Data
Complaints by Issue
Previous Fiscal Year Data
Note: Complaints can be filed 2010Thru09-
alleging multiple bases.The sum 2005 | 2006 | 2007 | 2008 | 2009 30
of the bases may not equal total
complaints filed.
Appointment/Hire 1 0 1 1 1 2
Assignment of Duties 0 0 0 0 1 2
Awards 0 0 0 0 0 0
Conversion to Full-time 0 0 0 0 0 0

Disciplinary Action

Duty Hours

Evaluation Appraisal

Examination/Test

Harassment

Medical Examination

Pay (Including Overtime)




Promotion/Non-Selection 2 10 9 7 6 5
Reassignment
Denied 0 1 0 0 0 0
Directed 0 0 0 0 0 0
Reasonable Accommodation 0 0 0 0 0 0
Reinstatement 0 0 0 0 0 0
Retirement 0 0 0 0 0 0
Termination 0 0 0 0 1 0
FermeCondtions o o 210 0|
Time and Attendance 0 0 0 0 0 0
Training 3 0 0 0 1 0
Other 1 0 3 1 0 0
Comparative Data
Processing Time Previous Fiscal Year Data 2010Thru09-
2005 | 2006 | 2007 | 2008 | 2009 30
Complaints pending during fiscal year
Average number of
Qays ip _ 108.25 | 134.00 | 168.25 | 182.33 | 93.90 115.25
investigation
g“’er"f‘ge.””mbef of 1237.08 | 7050 | 81.17 | 67.92 |129.43| 19367
ays in final action
Complaint pending during fiscal year where hearing was requested
Average number of
Qays in _ 47.29 | 89.75 | 137.86 0 0 29.83
Investigation
Average number of | 4 5 | 4800 | 5350 | 39.67 | 8.00 0

days in final action

Complaint pending during fiscal year where hearing was not requested




Average number of
days in 155.67 | 193.00 | 191.89 | 198.91 | 156.50 200.67
investigation

Average number of

I : 333.12 | 93.00 | 95.00 | 92.14 |149.67 290.50
days in final action

Comparative Data

Complaints Dismissed by Previous Fiscal Year Data 2010Thru09-

Agency
2005 | 2006 | 2007 | 2008 | 2009 30
Total Complaints Dismissed by 3 5 1 4 1 1
Agency
Average days pending prior to 38 | 116 | 70 | 253 | 127 550

dismissal

Complaints Withdrawn by Complainants

Total Complaints Withdrawn by

Complainants 2 0 3 2 0 0

Comparative Data

Total Final Agency Previous Fiscal Year Data 2010 Thru09-
Actions Finding 30
Discrimination 2005 | 2006 | 2007 | 2008 | 2009
#1% |# % |# % # % #| % | # %
Total Number Findings 0 0 0 1 0
Without Hearing 0,0/0/O0O|O/O0O|O/0O0O2/200| O 0
With Hearing 0/0/0,0/0/00|O0}0O]| O 0 0
Findings of Comparative Data
Discrimination Rendered
by Basis Previous Fiscal Year Data 2010Thru09-
30

Note: Complaints can be 2005 | 2006 | 2007 | 2008 | 2009

filed alleging multiple
bases. The sum of the bases
may not equal total # 1% # % #|% |# % |# % | # %

complaints and findings.

Total Number Findings 0 0 0 0 1 0
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Religion

Reprisal

Sex

National Origin

Equal Pay Act

Age

Disability

Non-EEO
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Findings of
Discrimination Rendered
by Issue

Comparative Data

Previous Fiscal Year Data

2005

2006 | 2007 | 2008

2009

2010Thru09-

30

%

% % % | #

%

%

Total Number Findings
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Appointment/Hire

Assignment of Duties

Awards

Conversion to Full-time
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Disciplinary Action

Demotion

Reprimand

Suspension

Removal

Other

Duty Hours

Evaluation Appraisal

Examination/Test
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Harassment

Non-Sexual ocj,o|/0j0|0|O0O|0O|O 0] O 0 0

Sexual oj,o|/0jo0|0|O0|0O|O 0] O 0 0
Medical Examination 0o,0/0/0/0|00|OJO] O 0 0
Pay (Including Overtime) |0/ 0 0|0 |0/ 0 0|0 (0| O 0 0
Promotion/Non-Selection |0/ 0 |0/ 0 (0|0 O] 0 |1]/100| O 0
Reassignment

Denied 0(0|0 000 |0] O 0

Directed oj,o|/0|0|0|O0O|0O|O 0] O 0 0
Aosommodtion 0foofofofolofojolo o | o
Reinstatement 0,00/ 0/0]00O|O|0O] O 0 0
Retirement c,0|/0 0/0/0|0|0|0O] O 0 0
Termination c,0|/0 000 /0|0|0O] O 0 0
Eﬂgg’;ﬁgﬁ:“ons of o/olojojololojolojo | 0o | o
Time and Attendance c,0|/0 0/0/0|0|0|0O] O 0 0
Training 0/,0/0/0|0|0O|0O]O |0 O 0 0
Other - User Defined 0o,0|/0 0|00 /0|0 |0O] O 0 0
Findings After Hearing 0 0 0 0 0 0
Appointment/Hire 0/0 0/, 0|0|O0O O0/01|O0] O 0 0
Assignment of Duties 0,0/0/ 0 /0]00O|O|O] O 0 0
Awards ocj,o|/0|0|0|O0O|0O|O 0] O 0 0
Conversion to Full-time oc,0|/0 0/0/0/0|0|0O] O 0 0
Disciplinary Action

Demotion 0/0/0/0|0|0O0|0O]O |0 O 0 0




Reprimand o,0|0|00O/0O|O0O|O0O OO 0 0

Suspension 0/0/0/0|0O|O0O|O0O]O O] O 0 0

Removal ocj,o|/0|0|0|O0O|0O|O 0] O 0 0

Other 0/0/0/0|0|0O|0O]O |0 O 0 0
Duty Hours 0,000 |0|O|0O]O|0O] O 0 0
Evaluation Appraisal 0o,0/0/ 0 /0]00|OJO] O 0 0
Examination/Test c,0|/0 0|00 /0|0 ]|0O] O 0 0
Harassment

Non-Sexual 0,00/ 0/0]00O|O|0O] O 0 0

Sexual ocj,o|/0|0|0|O0O|0O|O 0] O 0 0
Medical Examination oc,0|/0 000 /0|0 |0O] O 0 0
Pay (Including Overtime) 0/ 0 (0|0 O, 0 |0O|0 0] O 0 0
Promotion/Non-Selection |0/ 0 |0/ 0 0|0 |0O|0 |0 O 0 0
Reassignment

Denied o,o|/0|0|0|O0O|0O|O 0] O 0 0

Directed 0/,0/0/0|0|0O|0O]O O] O 0 0
Aosommodtion 0fofofofofolofojofof o | o
Reinstatement 0/,0/0/0|0|0O|0O]O |0 O 0 0
Retirement 0,00/ 0 /0]00|O0O|0O] O 0 0
Termination 0o,0/0|00O/O0O|O0O|O0O OO 0 0
Efnrg]f);crg;‘gt"ions of o/olojojololojolojo | o | o
Time and Attendance c,0|/0 000 /0|0 |0O] O 0 0
Training ocj,o|/0|0|0|O|0O|O 0] O 0 0
Other - User Defined o,0/0/0/0|00|OJ|O] O 0 0




Findings Without
Hearing

Appointment/Hire

Assignment of Duties

Awards

Conversion to Full-time
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Disciplinary Action

Demotion

Reprimand

Suspension

Removal

Other

Duty Hours

Evaluation Appraisal

Examination/Test

O ol ol ool o o] o

O o o o ol o o o

O O o/ ol ol o o o

Ol o o/ o o o o o

O ol o]l ool o o] o

O o o/ ol ol o o o

O o/ o/ ol ol o o o

Ol o o/ o o o o o

O ol o]l ool o o] o

Ol o o/ o o o o o

O O o/ o ol o o o

O ol o]l ool o o| o

Harassment

Non-Sexual

Sexual

Medical Examination

Pay (Including Overtime)
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Promotion/Non-Selection
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Reassignment

Denied

Directed

Reasonable
Accommodation

Reinstatement




Retirement 0 0,000 0|0 ]|0}| O 0 0
Termination 0 0/0/0/0(0|0}J0] O 0 0
Terms/Conditions of 0 ololololololol o 0 0
Employment
Time and Attendance 0 0,000 0|0 (0] O 0 0
Training 0 0/0/0/0(0|0}J0O] O 0 0
Other - User Defined 0 0/0/0/ 000 0] O 0 0
Comparative Data
rovioueEiounl woars tl)z;llgc':altrlljs Previous Fiscal Year Data | 5410Thry09-
2005 | 2006 | 2007 | 2008 | 2009 30
lgtg;lc\c;rer;?!c’aints from previous 23 5 14 18 10 9
Total Complainants 14 5 12 15 10 9
Number complaints pending
Investigation 0 0 0 0 0 0
Complainants acton o |ojoojo| o
Hearing 1 0 2 2 2 5
Final Agency Action 0 1 2 1 0 0
pmuinezocofiesot | [ o | o o |0 | o
Comparative Data
Complaint Investigations Previous Fiscal Year Data 2010Thru09-
2005 | 2006 | 2007 | 2008 | 2009 30
Pending Complaints Where
Investigations Exceed Required 0 0 4 0 0 0

Time Frames
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