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Special Retirement Documentation in OPFs
All determinations affecting an individual's coverage as a law enforcement officer or firefighter must be filed in the permanent (right) side of the employee's Official Personnel File. This requirement is found in the CSRS & FERS Handbook, Chapter 46, Section 46A3.2-1 (A). Documents affected by this requirement include DOI and OPM decision letters addressing individual coverage requests and Position Descriptions and/or the corresponding DOI/OPM Certifications of Position Approval. When an employee occupies numerous different positions throughout his/her career, coverage documentation for each and every one of those positions must be maintained on the right side of the OPF.


FF/LEO Retirement Training
We had a very successful year of training in FY2007. Toni Orth presented 16 employee training sessions and three HR/Managers/Supervisors sessions. We were very pleased with the turnout at these sessions, and the comments provided by the attendees were very helpful. As a result, the employee and HR sessions have been updated and improved, and we are excited to begin a new training year. 
We would like to encourage anyone who is interested in training to coordinate with all neighboring DOI bureaus and arrange the training with Toni so that it can be held in a centralized location and reach as many DOI employees as possible. We realize that many of you do work closely with employees from other agencies, but we stress that this training is specific to DOI only and may not be consistent with other agencies’ approach to special retirement.

We offer two different training sessions: FERS for FF/LEO Employees and FF/LEO Retirement Training 
when he transferred from the Capitol Police to a secondary position in the Department of Justice because he had no prior primary LEO service.
5 U.S.C. Section 8412(d) states that an employee who separates from service after becoming 50 years of age and completing at least 20 years of service as either a law enforcement officer, firefighter, member of the Capitol Police, …or any combination of such service totaling at least 20 years, is entitled to an annuity. Therefore, an employee could collect the special retirement annuity based on a combination of Capitol Police service and firefighter or law enforcement officer service with another bureau (for example, 10 years with Capitol Police and 10 years as a Criminal Investigator with the Fish and Wildlife Service, or 15 years with Capitol Police and 5 years as a firefighter with the Bureau of Land Management).
However, if a member of the Capitol Police wishes to seek other law enforcement employment outside the Capitol Police, the employee would have to be hired into a primary/rigorous position in order to obtain special retirement coverage. Maximum entry age restrictions would apply. Under FERS, the employee would also be required to serve in a primary/rigorous position for at least three years before becoming eligible to transfer to a secondary position and retain special retirement coverage. 


Submitting Special Retirement Applications
In addition to the multitude of other forms submitted with an employee’s retirement application, documentation of the employee’s special retirement coverage must also be submitted to OPM. A work history summarizing the employee’s coverage is not sufficient. The documentation must include all official evidence of approval, whether it is position coverage or individual coverage. 
Many employees may have multiple sources of approval of their coverage. Prior to 1994, OPM handled all special retirement requests for coverage. From 1994 to 1998, the Department of the Interior processed requests for coverage that had been submitted through Bureau channels. Beginning in 1998, FLERT took over the review and recommendation process. Because of all these procedural changes, it is quite possible for an 
	for Human Resources Specialists and Managers or Supervisors of FF/LEO employees. The employee session discusses all facets of retirement under the special provisions, from the rules and regulations for qualifying for the enhanced annuity to some basic retirement planning considerations such as Medicare, Social Security, and TSP. The HR/Supervisor session also discusses the rules and regulations pertaining to special retirement, but also addresses the important and somewhat different procedures that must be followed when hiring employees covered by special retirement. 


U. S. Park Police and Special Retirement
We have received a number of inquiries regarding employment with the U. S. Park Police and other employment in the National Park Service or other federal agencies. There is a clear distinction in the statutory provisions regarding firefighters and law enforcement officers on the one hand and members of the Park Police/Capitol Police on the other. It is important to note that special retirement coverage was extended to members of the Capitol Police by naming them specifically as such in 5 U.S.C. 8412(d), rather than including them within the definition of law enforcement officer in 5 U.S.C 8401(17). Therefore, all members of the Capitol Police are entitled to the statutory early retirement benefits. In contrast, employees in other federal law enforcement agencies are only entitled to special retirement if they meet the definition of law enforcement officer.
Additionally, Capitol Police are not subject to the rules on primary and secondary coverage that accompany the law enforcement officer definition. Case law has held that Capitol Police service is neither primary nor secondary in nature. Because of the statutory distinction, there is no provision regarding coverage of members of the Capitol Police who transfer to supervisory or administrative positions. Poillucci v. Department of Justice, 549 F.3d 1351 (Fed. Cir. 2006), is the controlling case on this issue. According to the ruling in this case, Poillucci, a member of the Capitol Police, was not eligible for special retirement coverage 
employee’s OPF to contain several different documents each addressing the employee’s coverage at different times in his/her career. All of these should be submitted with the retirement application!

Many bureaus also use standard positions, which eliminate the need for individual coverage determinations. However, these do not eliminate the need for continuous documentation of coverage. If an employee was converted into a standard position after having received an individual determination of his/her prior service, the standard position approval documentation must accompany the retirement application. If/When the employee changes jobs, the appropriate type of coverage documentation (either position or individual approval) must be included for each position the employee occupies.


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